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Two monologues don’t make a
dialogue
Chris Blantern and Tom Boydell
‘Though she'll constantly
disobey orders
And sarcastically
sometimes applaud us
Not one who conforms
She eschews social norms
And unfailingly crosses
all borders’

To kick-start the conversation, here are four brief video clips of our guest editors in conversation,
exploring issues inherent in this edition’s theme of ‘organising and managing across boundaries’. Just a
couple of minutes each, click on the blue hyperlink to watch them.

Organising as performing ensemble – definitive energy
http://www.amed.org.uk/video/organising-as-performing-ensemble-definitive-energy

Inquiry as collaborative leadership and organising
http://www.amed.org.uk/video/inquiry-as-collaborative-leadership-and-organising

Health and social care integration?
http://www.amed.org.uk/video/health-social-care-integration

Do we organise FOR collaboration?
http://www.amed.org.uk/video/do-we-organise-for-collaboration
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About the authors
Chris Blantern is a leading consultant in organizational and management learning (individual and
collective). He has pioneered work on the organizing power of communications and the innovative field of
‘the role of context in shaping behaviour’. Chris has a long interest in collaboration and participative
approaches to organising, decision-making, inquiry and learning He has pioneered the development of
‘Relational Action Learning’ for working on ‘shared’ group/organisation problems and challenges, as distinct
from individually centred.
Chris is also a semi professional musician mostly interested in ‘Transatlantic’ music (the fusion of Celtic and
North American styles). chris.blantern@me.com
Tom Boydell is a management trainer, consultant, researcher, writer and prize-winning actor, His extensive
experience includes all aspects of working, leading and managing across boundaries. Tom has worked in a
wide range of sectors and organisations in a variety of countries in Europe, North and South America, Africa,
the Middle East and Asia.
Tom has authored/co-authored some 40 books and reports, including a number published by AMED. He was
for many years on AMED’s Executive Council, Chair of its Publications Committee, and Manager of AMED’s
annual Workshops for Management Trainers. tomboydell@btopenworld.com
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A note about inter-logics
We are specialists in learning and development –
with

particular

emphasis

on

collaborative

management and organisational learning. We
have

extensive

experience

in

public,

governmental and commercial sectors and are pioneers of effective methodologies for enabling ‘integration’,
‘co-production’, multi-stakeholder working and resolving ‘wicked problems’.
Our registered office is in S. Yorkshire with a satellite office in Dumfries & Galloway we have extensive UK
and international experience.
Directors and associates are renowned practitioners and authors (Pedler, Burgoyne & Boydell) of seminal
works on organisational learning and self development.
Contact Chris Blantern or Tom Boydell: cblantern@inter-logics.net or tboydell@inter-logics.net

A note about AMED
AMED stands for the Association for Management
Education and Development, www.amed.org.uk. We are a
long-established membership organisation and educational
charity devoted to developing people and organisations.
Our purpose is to serve as a forum for people who want to
share, learn and experiment, and find support, encouragement, and innovative ways of communicating. Our
conversations are open, constructive, and facilitated.
At AMED, we strive to benefit our members and the wider society. Exclusive Member benefits include
excellent professional indemnity cover, free copies of the quarterly journal e-O&P, and discounted fees for
participation in a range of face-to-face events, special interest groups, and our interactive website. We aim to
build on our three cornerstones of knowledge, innovation and networking in the digital age. Wherever we
can, AMED Members, Networkers and Guests seek to work with likeminded individuals and organisations, to
generate synergy and critical mass for change.
To find out more about us, you are welcome to visit our website www.amed.org.uk, or contact Linda
Williams, our Membership Administrator, E: amedoffice@amed.org.uk, T: 0300 365 1247

